
EMPLOYEE BENEFITS

There are some benefits that can result in significant cost 
savings. In the form of corporation tax, VAT, income tax and 
NIC.

PENSIONS ADVICE

Where the company pays for pension advice to be provided 
to employees, it is tax free up to £500 in value.

GIFTS VALUED AT UNDER £50

A director can be given up to £300 in ‘gifts’ annually, tax 
efficiently, provided certain conditions are met. There’s more 
for your team.

EMPLOYEE CAR PARKING

The company can offer a car park space at or near the office 
to employees as a tax free benefit, and also reclaim the VAT.

LIFE INSURANCE

Alongside the monthly tax cost savings, life insurance policies 
can also be written ‘into trust’ so that they are outside the 
scope of inheritance tax.

MOBILE PHONES

One mobile phone can be given to every employee in the 
business - including you and family members that are 
employed - and there is no tax or NIC regardless of whether 
the phone is used for personal calls, messaging, etc.

STAFF FUNCTIONS

Provided the cost per attendee is less than £150, an event for 
staff - for example at Christmas - is not taxable on the 
employees.

WORKPLACE TRAINING

Workplace training can cover a wide range of areas that are 
wholly and exclusively for business purposes. 

SALARY

There are lots of exceptions to the norm that can make it 
sensible to take a lower or higher salary. 
Your decisions can impact pensions,  national insurance, or 
even R&D.

DIVIDENDS

After salary, the most commonly used method to take the 
remaining amount of desired cash from the company is via 
dividends. The first £2000 are tax free, and should be taken 
out as a minimum.

EMPLOYING A SPOUSE/CIVIL PARTNER OR FAMILY 
MEMBERS

Consider employing a spouse/civil partner or family member 
so that the company can benefit from the additional 
resource, and the individual can use their personal allowances 
and lower level tax bands.

GIVING SHARES TO FAMILY MEMBERS

If you receive dividends, you should consider giving some 
shares to your spouse/civil partner if they pay tax at a lower 
rate than you. When giving to other family your capital gains 
tax position should be considered.

OTHER TAX EFFICIENT BENEFITS

Other benefits that can be provided by a company to 
employees in a tax efficient way are detailed here.

LUNCHES & SNACKS

Provided all staff are offered the option, providing lunches to 
staff at the business premises is tax free to the employees, 
and the business can claim corporation tax relief and recover 
VAT (where relevant on the costs.)

CHILDCARE SUPPORT

There are three potential ways to help fund childcare in a tax 
efficient way.

CYCLE TO WORK SCHEME

Bicycles and equipment can be purchased under a ‘salary 
sacrifice’ scheme so that the cost of the bike and equipment 
comes out of pay before being taxed.

ONSITE GYMS & SPORTS FACILITIES

You can offer access to sports or recreation facilities, or 
non-cash vouchers which can only be used to access those 
facilities as a benefit, if they meet the criteria.

CHARGING ELECTRIC VEHICLES

The cost of charging electric vehicles at the place of 
employment is exempt from tax and NICs. It makes no 
difference who owns the car.

COMPANY CARS

The tax on company cars has increased. However, there is one 
main exception - electric cars.

RUNNING COSTS FOR A COMPANY OWNED CAR

For companies providing car insurance - the increased cost 
will be deductible for corporation tax purposes, but no 
additional tax charge will arise on the employee.

ADDITIONAL ITEMS COMPANY CARS

There are two company car accessories you can purchase 
via your business which are completely tax free.

OTHER TAXABLE BENEFITS TO CONSIDER

Whilst not ‘tax free’ or available as a ‘salary sacrifice’ 
scheme, your business can have other benefits from medical 
or critical illness cover...and more!.

LOANS

You may have lent money to the company, or have funds 
available to lend to the company. Or alternatively the 
company may have money it can lend to you or the employ-
ees. Some loans can be tax free.   

WANT TO KNOW MORE?

Get in touch and find out more 
about our tax diagnostic 
review service, and have peace 
of mind you’re doing everything 
to maximise the value from 
your business.
www.cabdigitalaccountants.co.uk
0333 0151547

REGISTERED PENSION SCHEMES

Pensions can be a very tax efficient way to put money aside 
as you pay no income tax or national insurance when the 
money is paid in. The company also gets a corporation tax 
deduction on the money they pay in. 

PERSONAL USE OF COMPANY ASSETS

If you are considering purchasing an asset that will have a 
business use, you should consider if you can pay for it via the 
company.

RENT

It can be tax efficient to hold an asset personally and rent it to 
the company ...and in other circumstances.

BUSINESS EXPENSES PAID FOR PERSONALLY

Expenses of the business that have been paid for personally 
may be reimbursed by the company, and will be deductible 
against corporation tax. The rules can be complex with grey 
areas, so care needs to be taken.

HOME WORKING EXPENSES

Paying employees, who regularly work from home under a 
formal arrangement, £6 a week, £26 a month or £312 a year, 
requires no record keeping and the amount paid to the 
employee is tax free.

MILEAGE CLAIMS

Where an employee uses their own car for business they can 
claim 45p for each business mile travelled up to 10,000 miles, 
and 25p per mile thereafter, without income tax conse-
quences.

POINTS REWARDS CARDS

If an employee has a personal card that they use for business 
expenses, any points received from the reward card are not 
taxable on the employee.

CONGESTION CHARGE - COMPANY CAR

If you incur the congestion charge whilst travelling to London 
using your company car, you can put the cost of the charge 
through the business.

SCHOOLS & UNIVERSITY FEES PLANNING

You may pay substantial amounts in education costs, in terms 
of school or university fees for your family. Substantial tax 
savings can arise, due to the personal allowance and basic 
rate band, which are typically unused by children in educa-
tion.

BUSINESS TRAVEL

There are three areas of business travel to consider: travel to 
and from work, public transport and travel to a temporary 
workplace.

SUBSISTENCE & ENTERTAINING

When staying away with work, visiting or entertaining clients, 
there are certain costs you can claim back.

MUSIC, AUDIO BOOK & AMAZON PRIME SUBSCRIPTIONS

If you are currently paying for a music, audio book or 
Amazon Prime subscription, you should consider putting the 
cost of these subscriptions through the business.
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Other Taxable Benefits To Consider

IT’S EASIER TO IMPROVE YOUR LIFE, AND THE LIVES OF YOUR TEAM, WHEN YOU HAVE PEACE OF MIND THAT 
YOU’RE DOING IT RESPONSIBLY AND EFFICIENTLY.

Every business owner can extract loads of value from their business. If any of these ways relate to 
your life, business or your plans, make sure that they’re being done as tax efficiently as possible. 

IT AIN’T WHAT YOU DO, IT’S THE WAY THAT YOU DO IT!

ALL BUSINESS OWNERS WANT TO KNOW THIS!
32 WAYS TO GET THE MAXIMUM VALUE OUT OF YOUR BUSINESS 

AND DO IT TAX EFFICIENTLY

32 WAYS TO GET THE MAXIMUM 
VALUE OUT OF YOUR BUSINESS 
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